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SENATE MINUTES 


UM-ST. LOUIS 

April 29, 1997 


3:15 p.m. 126 J. C. Penney 


The meeting was called to order at 3:21 p.m. Minutes from the February 18 
and March 25 regular meetings were approved as distributed. 

Report from the Chairperson -- Dr. Lawrence Friedman 

The Chair informed senators that all bylaw amendment proposals have 
passed in the campus referendum. They have been forwarded for ratification 
by the Board of Curators. 

Report from the Chancellor -- Chancellor Blanche Touhill 

The Chancellor reported that at the ceremony honoring Mr. E. Desmond Lee 
as St. Louis Man of the Year, Mr. Lee announced that he was endowing two 
professorships in our School of Education. A Professorship in Tutorial 
Studies will link UM-St. Louis and the four other major area colleges and 
universities to 10 youth service and education organizations in the region. A 
Professorship in Urban Education will concentrate on urban education issues 
and lead to the creation of full-service professional development programs 
within the St. Louis Public Schools. 

Within the coming month, the University will issue a design and building 
request to begin construction on a parking garage along West Drive near the 
old Fun Palace. Providing about 700 spaces, the garage will be paid for 
through revenue bonds. 

The University is completing design and specifications for an enclosed 
walkway which will connect the Computer Center Building and SSB. This 
minor construction project could begin by late summer. 

Chancellor Touhill reminded senators that a faculty meeting will be held on 
May 6, that commencement is May 17, and that the Chancellor's Report to 
the Community will be held on May 21. 

In closing, the Chancellor thanked the divisions of Administrative Services, 
Student Affairs, and University Relations for creating a UM-St. Louis float 
which we have begun entering into parades that occur throughout the year in 
and around St. Louis. The St. Patrick's Day Parade Committee has 
recognized our float as the best among those entered by civic organizations. 
The float will be featured in the Annie Malone parade in mid-May. Those 
who know of other parades were requested to contact University Relations. 
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Report from the Faculty Council -- Dr. Herman Smith 

(see attached) 

Report from the Intercampus Faculty Council-- Dr. Susan Feigenbaum 

(see attached) 

Report from the Ad Hoc Senate Committee on the Assessment of Educational 
Outcomes -- Dr. Gary Burger 

Dr. Burger reported that in response to criticism from North Central, the 
Committee developed a plan for graduate assessment last year. This year, 
the Committee has developed a survey instrument for use by the Graduate 
School to collect data which is then forwarded to the individual departments. 
The survey instrument is subject to modification, and units are able to add 
specific questions to a more generic list. 

Report from the Committee on Video and Instructional Technology -- Dr. 
Fred Willman 

(see attached) 

Report from the Budget and Planning Committee -- Chancellor Blanche 
Touhill 

The Chancellor reported that the Committee has been meeting to discuss 
revisions to the mission statement and the mission enhancement exercise. 
She reminded senators that the System will put forward one mission 
enhancement plan which will focus on graduate, professional, and outreach. 
Categories will include biological-health, Education, leadership, science 
technology, etc. 

Concerning the mission statement, President George has asked that we get 
the words "leadership" and "partnership" into the document. It has also been 
suggested that we weave in some reference to our relationship to the 
community colleges. 

On June 2, the mission enhancement plan will be finalized. At that time we 
will know how much we will receive and which programs will have a fiscal 
note attached to them. 

President George will say that UMR, UMKC and UMSL are moving toward 
the Research II designation, while UMC will continue as Research I. To 
make this move, we must have 40 Ph.D. graduates per year and raise our 
funding by quadrupling our research grants. 
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At the close of her report, the Chancellor replied to a question by Dr. Susan 
Feigenbaum by noting that UMC has problems and must shore up to 
continue as a Research I institution. 

Dr. Herman Smith commented that the President's complaint about funds for 
GRAs and GTAs is somewhat inconsistent with his desire for us to move to 
Research II. Chancellor Touhill explained that President George objects to 
our placing funds for GRAs and GTAs into a separate category. 

Report from the Committee on Computing -- Dr. Susan Sanchez 

Dr. Sanchez prepared faculty members to expect to receive a long 
questionnaire from the Committee. Dr. Ralph Caruso, UM Vice President for 
Information Systems, will be visiting the campus in the coming month, and 
the Committee would like to prepare for the meeting by obtaining a broad 
based view of faculty concerns and a clearer picture of faculty needs. 
Dr. Sanchez assured senators that confidentiality will be maintained. Part
time faculty are being included in the survey, and next year's committee will 
follow up with staff and students. 

Report from the Committee on Curriculum and Instruction -- Dr. Lawrence 
Friedman 

Dr. Friedman called the Senate's attention to course actions and minor 
"housekeeping" changes which were approved by the Committee. Action 
items detailed in the agenda were presented and all were approved. 

Report from the Committee on Physical Facilities and General Services -
Dr. Lawrence Barton 

(see attached) 

Concerning recycling, Dr. Herman Smith observed that considerably less 
paper is acceptable now. Dr. Paul Travers reported that Mr. Roeseler will be 
speaking to the recycling company to see what can be done. 

Report from the Committee on Recruitment. Admissions. Retention, and 
Student Financial Aid -- Dr. Joseph Martinich 

Dr. Martinich reported that the Committee is working closely with the 
Director of Financial Aid and is pleasantly surprised at the number of 
financial aid opportunities that are available. Freshmen with ACT scores of 
26 and above stand a good chance of receiving aid; those with scores of 28 and 
higher have a good chance ofgetting a free ride. We need to change the 
perception that we are more expensive than the community colleges and 
other institutions, Dr. Martinich said. 
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Dr. Deborah Larson offered the information that a booklet detailing all of the 
scholarships is available. 

In response to a comment by Dr. Paul Roth, Dr. Martinich stated that Mr. 
Curtis Coonrod, Director ofAdmissions--who has been in the job for only one 
month--is working to identify admission problems. The Committee will be 
working closely with him in the future. 

Dean Wendell Smith inquired if there is a process to waive parking tickets for 
prospective students. Dr. Martinich advised that this matter has not been 
addressed by the Committee but expressed his personal hope that the Police 
Chief will be considerate. Senate Secretary David Ganz reported that tickets 
are marked to indicate that visitors to the campus do not have to pay. 

Report from the Committee on Student Publications -- Dr. Cathy Vatterott 

Dr. Vatterott reported that Mr. Douglas Harrison has been appointed Editor 
of the Current for the coming year and that the Editor's salary has been 
increased from $200 to $250 per week. 

Report from the Committee on University Libraries -- Dr. Jean Bachman 

(see attached) 

Other Business 

The Chair asked the Senate to consider reconfirming its approval of a 
resolution in support of including sexual orientation in the University's non
discrimination policy. Several minor editorial adjustments were offered 
(adding Kansas City to the list of municipalities that have passed local 
legislation and changing Big 8 to Big 12). Dr. Harold Harris reminded 
senators that such a resolution was first approved on the campus ten years 
ago, when he served as Senate Chair. At the urging of Dr. Zuleyma Tang
Martinez, the Senate voted unanimously to approve the amended resolution 
(copy attached). 

Completing the business at hand, the Senate adjourned at 4:23 p.m. 

Respectfully submitted, 

!/':: J
• / ~ l

,y/,1<-1 _;. 0(1--,-( 
David Ganz v 
Senate Secretary 
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Attachments: Report of the Faculty Council 
B Report of the Intercampus Faculty Council 

Report of the Committee on Video and Instructional 
Technology 
Report of the Committee on Physical Facilities and 
General Services 

Report of the Committee on University Libraries 
Resolution regarding sexual orientation 

(minutes written by Ms. Joan M. Arban, Senate 
Executive Assistant) 
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Report to the Senate 
.1 from the Presiding Officer 

of the Faculty Council 

~ 
April 29, 1997 

" 
The May 1 meeting of the Faculty Council will end the current and start our new business year. 
Elections have been held by units and departments. The current Steering Committee and Officers 
have prepared slates ofofficers and committee chairs and members for nomination and election 
by next year's Council, and those results will be made available after the new Council convenes 
and votes at our May 1 meeting. Our home page should reflect 1997-8 representatives, officers, 
and committee membership within a week of the May 1st meeting. 

The unusual structure ofgovernance at UM-St. Louis makes a yearly summary a challenge for a 
Presiding Officer. I normally pass my Senate remarks in draft form by several esteemed 
colleagues before presenting them to this body. Sometimes the reactions I get causes me to ask 
the question: Who does the Presiding Officer represent? So I have organized this report of the 
past business year around this question. 

The Faculty Council representatives are elected directly by their units or departments in 
proportion to the number of faculty. Larger units or departments, thus have more 
representatives. Each year half of the Council positions are up for reelection. Each new Council 
has a substantial number of new representatives. This year was the first year in many in which 
no department or unit had purposively not elected representatives. That is a good sign that the 
Council has gained broad credibility among, and more representativeness of, the FaCUlty. This 
next year's Council appears to consist of the most Full and Associate Professors ever. 1 take that 
as a sign that units and departments are again taking Council's work in their behalf more 
seriously. The proportional representation method we use, unlike that of the Senate's, insures 
the possibility for a political voice for smaller units and departments who often find it difficult 
getting representatives elected to the Senate. 

As the Presiding Officer is elected by the Council, he or she only indirectly represents the larger 
body of faculty, and herein lies the rub: Non-Council Faculty often directly approach the 
Presiding Officer with requests affecting their units, departments, or the entire faculty as a sort of 
faculty ombundsperson. A good example would be concern over the initially limited distribution 
of the long-anticipated update of the Faculty Handbook in hard-copy form last Summer. Several 
non-Council faculty complained to me at the time that hard-copy distribution was much too 
limited and asked me to insure hard-copy distribution to all faculty. The Office ofAcademic 
Affairs proved cooperative in arranging for a larger printing and distribution than they had 
initially planned for which I thank Vice Chancellor Wright. Second, a former Council 
representative approached me last Summer requesting action on a previously tabled motion 
concerning Centers. The Council approved that motion unanimously as I reported to the Senate 
last Fall. Interestingly, Intercampus Faculty Council representatives initial reaction of"We don't 



have similar problems on our campuses." turned to "We think that your Council has raised an 
important issue of concern to faculty on all campuses in the UM-System." upon reflection. 

Sometimes issues before Council have had a long-standing history as in concern over salary
increase policies (or perceived lack thereof). Because of the high turnover rate in representatives 
each year, the Presiding Officer may (as I have) decide that an issue that has had unanimity over 
nearly a decade means that he or she needs to look at the broader picture. That is, the Presiding 
Officer in my view ought to have institutional memory in representing issues that may 
temporarily lose unanimity or even a majority of Council members. This happened this year with 
the issue of merit and market where it became clear from a survey of the larger faculty that there 
was much broader based support for long-standing Council positions than among this year's 
Council. So I have taken the position on salary-increase policy that I represent the larger Faculty 
in this instance. 

Similarly, in Senate Budget and Planning Committee meetings, my position is that the larger 
F acuity stance for which I have broad survey results, needs to be emphasized, particularly when 
the Faculty are at variance with administrative actions and policies. I personally believe that this 
is precisely why departments and units have started to take Council more seriously over the past 
several elections. Speaking of the Senate Budget and Planning Committee, I appreciate the trend 
towards issuing agendas and materials to members by the Chancellor in advance. I look forward 
to the day when all materials and agendas are distributed well in advance of the actual meetings as 
this is, in my view, the most important committee on campus and thus deserves the most 
deliberation. 

I also have come to appreciate the Senate Executive Committee. Having observed its workings 
under three different Chairs, I think it safe to say that it is always extremely well organized in 
advance, and well attended. It acts as a forum for important issues of relevance to the entire 
faculty such as (I) diversity in sexual orientation and (2) research leave and sabbatical policy. 
Indeed, the Faculty Council was a point of initiation of both issues, demonstrating common 
ground between the Council and the Senate. 

The draft report of the UM System Task Force on Curators' Goal Five: Increasing Competitive 
Extramural Funding for Research and Scholarship chaired by Doug Wartzok also shows 
increasing common ground between the Council and Administration. The Council has long argued 
for clear, written performance goals for administrators and this report lays out a recommendation 
for a System liaison in Washington, D.C. who would be "directly responsible for indirect cost 
recovery ofat least twice the salary paid." Faculty would have grossly fewer complaints about 
administrative salaries if such salary -recovery expectations were across-the-board. Similarly, few 
on Council would disagree with the definition of reward for merit of"The best use of intramural 
University research funds is through grooming and giving a competitive edge to new faculty, and 
providing essential support services for established, successful faculty." This report is filled with 
proposed solutions to long-standing faculty grievances over the annual review process and I 
highly recommend every member ofthe Senate and Faculty read the report carefully. 
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The Administrative Evaluation Committee has completed its bi-annual survey of Assistant, 
Associate, and Full Deanships. I have drafted letters to all of those evaluated and to the 
Chancellor summarizing the results. I will be presenting the results to the Council on Thursday. 
Happily, some of those evaluated consistently receive extremely high ratings. In my letter to the 
Chancellor, I have proposed that they be singled out to give presentations at a yearly retreat of 
administrators. The point is to use them as role models for other administrators. 

Many concerned faculty add anonymously written comments to the structured questionnaires. I 
have included some of them in my letter to the Chancellor to give voice to perennial faculty 
concerns over merit and market for administrator salaries, written performance goals for 
administrators, and other tangible signs ofadministrative accountability. I will recommend to the 
Council on Thursday that next year's Steering Committee draw up a set of specific resolutions 
for passage by the larger Council in our continuing effort to represent faculty concerns over the 
perception of inequities in implimentation of merit and market for faculty and administrators. 

It has been my pleasure serving the Faculty through the Presiding Officership of the Faculty 
Council this year. I will entertain any questions that you might have now before relinquishing the 
floor. Thank you. 
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IFe Report 

to UM-St. Louis Faculty Senate 
April 29,. 1997 

The IFC met in Columbia on April 17, 1997. It reviewed a proposal, developed by 
IFC and encouraged by President George, to use mission enhancement funds to 
support faculty sabbatical leaves to public and private sector organizations and 
industry. In later discussion with the President, he indicated that he expected to 
request mission enhancement funds for the purpose of providing replacement cost 
for faculty engaged in such activities. The IFC returned to the issue of campus 
instructional computing fee policies raised previously by Vice-President Ralph 
Caruso. UM-Rolla representatives reported that the way their campus allocated 
such funds was largely in line with the actual or proposed policies of UM-Kansas 
City and UM-Columbia and that adoption of such a policy for their campus would 
not be problematic. Vice-President Caruso will meet with IFC at its May meeting to 
further explore the implementation of policies regarding the use of student 
computing fees. IFC reviewed a preliminary document prepared by the President's 
taskforce on Increasing Competitive Extramural Funding. Several IFC members 
voiced concern about the implications of certain recommendations in the report for 
disciplines that do not enjoy opportunities for such funding. 

The IFC had a free-flowing, lively discussion with their guest, Curator Paul Steele. 
The group discussed a number of issues, including faculty evaluation and 
challenges that will face the new president. Curator Steele spoke enthusiastically 
about the Presidential selection process and the contributions made by faculty to 
the selection decision. He noted that this positive interaction between the Board 
and faculty reinforced for him the benefits of utilizing the outstanding talents and 
expertise of UM faculty. 

The IFC met with President George and re-opened the issue of sexual orientation as 
a protected class. The President indicated that the Board would not act on this 
issue at this point in time, but that he continued to explore alternative routes to 
address this concern. He suggested that campuses ratify (or, in our case, re-ratify) 
positions on this matter and that each campus begin to think about pro-active ways 
to enhance sensitivity among faculty, staff and students. Finally, the President 
discussed salary setting for the coming academic year and the extent to which he 
is willing to set levels that may require re-allocation on one or more campuses. He 
made clear that he is reluctant to begin to give up gains made during the last five
year plan to achieve salary parity with other public AAU institutions; moreover, he 
implied that he is acutely aware that reallocations already go on to fund campus 
priorities other than faculty salary enhancement. 

Susan Feigenbaum 
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.Final Report 

May 1997 
jl 

The Sen~te Committee on Video and Instructional Technology 

~ 


The committee has di~\lS.$ed many-is;:les and concerns during the year and has formulated 

some suggestion for the res(,)ution of some rf t~~s::, i<:~'F~ rmd concerns. 


Concerns 

• 	 Lack of direc.tsupport forinstruction, especiallY for faculty ,members' just getting into 
technology. 

• 	 Lack of pro-activity on campus toward the u se of technology. " ,.,. _ " 

Need for tools that can easily be tried out in a classroom ....ithout m~k~~g,8: _cj)~~ent 

to teaching ill a technology classroom. These tools need to oe easily accessible. 

• 	 Many pe,opJe seem to be giving up on using technology for a variety of reasons 

including: on-going network problems,lack of maintenance of equipment and software 

in both cJassrooms and labs, limited faculty training opportunities. 


• 	 A major stumbling block to video usage on campus may be the dissatisfaction with 

campus support and lack of training. 


• 	 Many faculty members are reluctant to use technology because they fear the unknown. 

How can we help them make technology a "known"? 


• 	 There is little reward, if any. for the use of technology. There is no protection (i.e .. , 

course· evaluations) for the faculry member who is experimenting with technOlogy for 

the first time. It is tune consuming to learn and to implement new technologies.


• 	 The use of video for the St. Charles site with a myriad of problems has made m.any 

faculty members unwilling to consider such a fonnat for their classes. 


£yggestiQns for -Makin&: Instructional Technolo&:y More Viable 

• 	 Involve the Deans of the Schools more. Provide long-range planning, relea5e time, 
support and rewards for faculty members who participate. 

• 	 Examine models of other successful programs (both here on campus and at other 
institutions). What makes them work? 

• 	 Provide support to go to conference&'visit other successful programs. 
Provide for student small group inter-connectivity. 

• 	 Design new clac;srooms around varying instructional pattems (not alliecturc oriented in 
straight rows) that better accommodate small group and individual work. 

• 	 Provide an on-going series of demonstrations of good distance learning (like Mac 
Da.ily, Engineering. Rolla) and other successful instructional technology in action. 

• 	 Design a long-range plan for preparation, implementation, and evaluation that involves 
the Deans of the various schools. 

• 	 Use experienced consultants to help faculty determine which courses might be easily 
adapted to ~hnology prior to implementation.

• 	 Make use of UM staff members from other campuses as resource people. 
• 	 Provide reassurance of problem resolution on the St. Charles site. 
• 	 Organize dialogue and interchange between video representatives from each campus 

and IFe members via the network. 
• 	 Organize meetings of faculty members engaged in distance. Je.aming to share successes 

and problems and work toward resolution of the problems. 

Fred Willman, 
Chair 

_,~~)ul.CL)uA.,~~~ 
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COMMITTEE ON PHYSICAL FACILITIES AND GENERAL SERVICES-Apr. 29,97. 

The committee has met twice since we last reported to the Senate. Issues addressed included 
keying, emergency operations and as usual we heard reports from Vice Chancellor Schuster on 
facilities projects underway on the campus or planned for the near future. We also received 
reports from the Ad Hoc committee on recycling. 

We received additional information about the status of missing keys. The two areas of 
concern are the number of missing keys, especially master keys, and the lack of a uniform policy 
on special keys. Many of the missing master keys went when facilities management and 
administrators left the campus. The committee was concerned about the special key situation and 
recommended to the Vice Chancellor that such keys only be issued in rare instances and that the 
committee review any requests for special keys. Regarding the possibly rekeying the campus, at 
this time, the committee recommended against doing it now due to the budget shortfall. Marvin 
Emas will apprise chairs of the problem situations wherein particular doors have many missing 
keys and selective rekeying will be done in these cases. A major effort will be made to recover 
keys from former employees. The committee also recommended that Grand Master Keys no 
longer be issued except that such keys will be available to the Police and certain administrators 
though a lock box system. Finally, on behalf of the committee, I ask that the Senate pass a 
resolution urging faculty and staff to return keys to the department chair when no longer needed. 
The Vice Chancellor is still looking into possible sanctions against individuals that do not return 
keys when they leave the University. 

The committee received a report from Bob Roeseler and Jim Hickerson on an emergency 
preparedness plan. This was presented as information to the committee and no action was taken. 
Also procedures to be followed in the event of a bomb threat were presented to the committee. 
Finally, the committee recommended that standard University practice be to evacuate buildings 
when unanticipated fIre alarms sound. 

Mr. Schuster reported to the committee that the West Drive garage is planned with access to 
the T. J. Library including an elevator for students with disabilities.. Mount Providence, which 
now belongs to the University, will be razed and 1-70 will be straightened between Hanley and 
Bermuda Roads by the year 2000. The South Campus entrance will be redone at a cost of 
$400.000 and the Daughters of Charity are still negotiating a bid for their property behind the 
Ward Barnes Library. 

The recycling sub-committee committee continues to be active. In spite of the lack of 
fInancial incentive for recycling. the Senate Committee considers this to be a very worthwhile 
activity and the sub-committee will continue into next year. 



The Senate University Libraries Committee met on Wednesday, April 2 to 
discuss the Mercantile merger, and the Committee would like to share with the 
University Senate the essence of the discussion. 

The Mercantile merger was finalized March 31, 1997. The new name is the St. 
Louis Mercantile Library at the University of Missouri-St. Louis. The name of 
the building and the central library will remain the Thomas Jefferson Library. 
The Mercantile collection will be housed within the Thomas Jefferson Library. 

There will be an analysis of all aspects involved before the collection is moved. 
The focus will be on a thoughtful merging of UM-St.Louis's collection with the 
Mercantile's collection. 

Chancellor Touhill will be appointing an advisory committee, including faculty, 
to work on the transition. This advisory committee will likely include faculty 
with a history of working on the Senate University Libraries Committee or with 
the Libraries in other capacities, as well as faculty members with expertise 
related to the library collection coming from the Mercantile and its relationship 
to existing collections. This committee will work in concert with the Senate 
University Libraries Committee and with consultants. 

It is expected that consultants will be hired to advise on the following: 
1. the art and sculpture collections 
2. integrating both collections, how to merge, how to focus 
3. preservation/conservation of both collections 
4. organization of the library space for materials 
5. staff organization 

In order to facilitate the merging of both collections, the Library will need 
some renovations. There is great interest in bringing to the campus some of the 
physical artifacts of the existing Mercantile reading room. The goal is to build 
an atmosphere in some areas of the library of an "old library" scholarly 
ambience yet maintain the modern feel, for example, of the new pyramid 
addition of the library. 

How fast the move will take place depends upon the consultations and on the 
speed of the physical renovations. The committee and consultants are expected 
to begin work this summer. The optimistic goal for completion of the move is 
late next summer. 
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Committee discussion points to share with Senate: 
1. 	 The existing Libraries' budget will not be reduced by the affiliation with 

the Mercantile. Separate funds will be used. The Mercantile has existing 
endowments and other funds that support the staff and collections. 

2. 	 Many current Mercantile staff will come and are supported by Mercantile 
funds. 

3. 	 To dispel a rumor which caused concern in the Library Committee, Joan 
Rapp assured members of the committee the existing journal collection 
will be kept together. 

4 	 A variety of "new addition plans" for the library have been considered 
over the years, but Joan does not believe additional space will be 
necessary immediately. 

5. 	 There will be very careful deaccessioning of existing materials, but only 
after careful consideration and faculty input. Joan noted that this work 
has needed to be done for some years, in order to make the collections 
more useful. In addition, the deaccessioning decisions can be made with 
less pressure now, as the new remote access facility nears completion. 
Plans are currently near completion to provide daily delivery to each 
campus from the new facility. 

6. 	 There are good storage facilities under the pyramid. This space will hold 
an estimated 70,000 volumes (compact storage) in closed locked vault 
storage; with some physical changes, it is considered ideal for the rare 
materials coming from the Mercantile. 

7. 	 The Libraries are contracting with OCLC to provide online records for 
Mercantile materials, so that they may be input in the online catalog. 

8. 	 Joan indicated her belief that the Mercantile collections will provide an 
extraordinary core of retrospective materials which complement our own 
"young" collections and will be a rich resource for both student and 
faculty research. 

9. 	 On another topic, Joan also indicated that she and Jerry Siegel have had 
discussions about locating a new learning facility in the library, - one 
which would provide joint library/computer staffing in a location where 
students could use databases, write papers, and consult with faculty. 



I 

J 
i
~. 

,~ 

RESOLUTION 

WHEREAS, the University of Missouri mission holds that "the University is 
committed to the principles of academic freedom, equal opportunity, and 
diversity; and to protecting the search for truth and its open expression"; 

WHEREAS, failure to support access to University of Missouri educational 
resources, without threat of harassment, to any group, including gay, lesbian 
and bisexual students, faculty and staff, violates the University's 
commitment to equality of access to education and employment without 
restriction; 

WHEREAS, several federal executive agencies, including the Departments of 
Justice and Health and Human Services, have issued executive orders 
forbidding sexual orientation discrimination in employment; 

WHEREAS, the UM System's peer universities, including Washington 
University, St. Louis University, and other Big 12 universities, Big 10 
universities, and Research I universities, as well as the St. Louis Community 
College System, have sexual orientation included in their non-discrimination 
statements; 

WHEREAS, municipalities such as St. Louis, Kansas City, and Columbia 
have passed local legislation extending legal protection from discrimination to 
lesbian, gay and bisexual citizens; 

THEREFORE, BE IT RESOLVED that the Senate of the University of 
Missouri-St. Louis voices its unequivocal support for the addition of the 
category of SEXUAL ORIENTATION to the non-discrimination clause for the 
University of Missouri System. 

Enacted this 29th day of April, 1997. 


